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CAMPUS NEWS
LA SALLE UNIVERSITY’S WEEKLY INFORMATION CIRCULAR
January 16 , 1998
DR. MARTIN LUTHER KING, JR. 
CANDLELIGHT VIGIL
MONDAY, JANUARY 19
7 PM
THE QUAD
PROCESSION FROM ENTRANCES OF ST. 
NEUMANN HALL; BLUE AND GOLD COMMONS 
AND URBAN STUDIES CENTER, FOLLOWED BY 
READINGS FROM DR. KING’S WORKS.
MUSIC BY THE UNIVERSITY CHOIR
(Sponsored by the Multicultural Affairs Office and the Center For Community Learning 
Staff and Volunteers.)
Campus News is distributed weekly to foster communication and encourage information sharing 
among University departments. Articles submitted are the responsibility o f their authors alone and do not 
imply an opinion on the part o f La Salle University or the Department o f Mail and Duplicating Services.
L a S a l l e  U n iv e r s it y ________________
Career Planning
Philadelphia, PA 19141 • (215) 951-1075 • FAX (215)951-1734
WE NEED YOUR HELP!
MEMORANDUM
TO:
FROM:
DATE:
RE:
All Faculty teaching undergraduate courses 
Rita Bocchinfuso-Cohen, Assistant Director 
January 16, 1998
Summer Jobs Program Orientations
Summer Jobs Program Orientations:
Tuesday, January 27th 
Thursday, February 5th 
Tuesday, February 10th
12:30, Dan Rodden Theater
Are you aware of how Career Planning assists students with their summer 
job search? We’re worried our students don’t realize the excellent 
opportunities available to them through this program - a program designed to 
help students get that crucial experience related to their majors (and get paid 
for it!). The following page provides a description of exactly how we assist 
students in their summer job search.
This is a no-lose proposition for our students. While there is no guarantee of 
employment through participation in this program, students are able to get their 
resumes to dozens of employers with very little effort, risk or monetary 
investment. Last year we sent out over 2000 resumes to 200 employers!
Summer may be 5 months away, but now is the time for students to begin the 
search. Any announcements you could make to your underclassmen classes 
about orientation dates and times would be greatly appreciated.
Thank you for any help you can give in publicizing these orientations and for 
encouraging your students to attend. Students need only attend one orientation.
On-Campus
Recruiting
interview La Salle students in 
Career Planning's comfortable 
facility located on-campus in 
Philadelphia
Resume Referral
mail or fax brief job descriptions 
to Career Planning and we'll 
send you resumes that meet your 
specifications
Cooperative Education
employ La Salle students in 
temporary, para-professional 
positions without long-term 
commitment
Internships
complete project work by hiring 
La Salle students part-time at no 
cost
Summer Jobs
alleviate gaps in summer staffing 
by employing La Salle students 
for the summer
Job Books
advertise full- and part-time 
positions to hundreds of 
candidates with varying levels of 
experience
Career Expo
meet hundreds of job candidates 
during this annual career/job fair 
held in March
Job Line
announce openings via the 24- 
hour telephone service for recent 
graduates and alumni
How the Summer 
Jobs  "Program Works
Welcome to Career Planning’s Summer Jobs Program. The program is designed not only to assist you 
with employment, but also to prepare you for your summer job search. Resume preparation, resume 
reviews, and interview skills workshops are offered to help you get your search started.
There are 7 ways Career Planning will connect you with employment opportunities:
1) EMPLOYER LIST: We provide list o f companies who did not want our office to collect resumes, 
but wanted students to initiate contact.
2) RESUME COLLECTION: Some companies want us to collect resumes for them - which we will 
happen on March 11th and 12th. Read the section, “What do I do next?”
3) ON-CAMPUS RECRUITING: Some companies want us to collect resumes for them (on 3/11/98 
& 3/12/98) and will then select students they wish to interview when they come to campus in April.
4) RESUME REFERRAL: W e’ll fax your resume to companies seeking summer employees, with your 
qualifications, that notify us too late to participate in March (faxing continues through June)
5) SUMMER JOBS BOOKS: Job postings are placed in this book (located in the Career Planning 
Lobby) as they are received. Check it often for recent postings because we do not fax resumes to all 
summer job leads we receive (some companies do not allow us to!).
6) INDIVIDUAL APPOINTMENTS: Make an appointment with a counselor to help you with any 
unusual situations. For example, are you looking for work outside o f the Philadelphia metropolitan 
area or are you having an especially difficult time finding the type o f job you want? 7
7) CAREER EXPO ‘98: Mark your calendar for March 26th & plan to attend! Many La Salle 
students have successfully networked their way into a summer job in the past.
YOUR RESPONSIBILITIES
• Attend Resume Writing and Interview Skills workshops
• Write a resume and have it reviewed
• Review job postings for Resume Collection/On-Campus 
Recruiting
• Submit resumes for Resume Collection/On-Campus Recruiting
• Check selection list for interviews and sign up for a time if 
selected
• Conduct yourself in a professional manner with all employers
• Notify Career Planning of any offers received and accepted
CAREER PLANNING’S RESPONSIBILITIES
• Offer career counseling and advice
• Conduct resume and interview prep workshops
• Review resumes during resume review times
• Post job descriptions of companies utilizing Resume 
Collection/On-Campus Recruiting
• Provide and list of companies hiring for summer positions who 
want students to contact them directly
• Send resumes to companies participating in Resume 
Collection/On-Campus Recruiting options
• Post names and hold sign-ups of students selected to interview 
on campus
                  Philadelphia, PA 19141-1199 • 215/951-1371
L a  S a l l e  U n i v e r s i t y
Student Life Office
MEMORANDUM
To: Members of the Day Division Faculty and Administration
From: Dwight L. Homan, Assistant Director of Student Life 
Date: January 13, 1998
Re: Nominations - McShain, Finnegan, Mollenhauer, and Flubacher Awards
This letter is to provide information on the nomination of Day Division members of the Class of 1998 for 
the McShain, Finnegan, Mollenhauer, and Flubacher Awards. Nominations for these awards will be 
accepted from faculty and administrators through Friday, January 30, 1998.
In the past, the selection committees have found the nominations to be valuable when evaluating each 
candidate. Your consideration in supporting your nomination(s) with written statements would be 
appreciated. If the space provided on the enclosed nomination form is insufficient, please feel free to 
attach additional sheets. In addition, students are asked to have three written recommendations 
submitted on their behalf.
The John McShain Award: “The John McShain Award is offered to the member of the senior class who 
maintained an excellent scholastic record and is considered by the faculty to have done the most for the 
public welfare of La Salle University.”
Qualifications
1. The recipient shall be a senior, graduating student of the University.
2. High scholastic achievement normally shall be interpreted to mean Dean’s List standing.
3. In recognition of the monetary value of the award, the recipient should show evidence of his/her 
intent to attend graduate or professional school.
4. Primary consideration shall be given to leadership and participation in those activities which advance 
the good name of the University beyond the immediate campus and which enhance the role of La 
Salle University in the life of the region.
The James A. Finnegan Memorial Award: “The James A. Finnegan Memorial Award is offered to the 
member of the graduating class who by virtue of accomplishment and service is judged by the faculty to 
show promise of applying Judeo-Christian ideals of social justice in a political or governmental career.”
Qualifications
1. The senior, to be considered for the award, should offer some prima facie evidence of participation in 
political affairs on and/or off campus. Leadership and participation in other extra-curricular 
activities are also to be considered, though given somewhat lesser weight. There should also be 
some indication on the part of the senior of intent to pursue a career in politics and/or government.
2. In exemplifying ideals of Judeo-Christian social justice, the recipient should exhibit integrity and 
courtesy in all o f his/her endeavors.
3. Ordinarily, the recipient will be in the upper half of his/her graduating class.
(over)
The Joseph F. Flubacher Student Leadership Award: “The Joseph F. Flubacher Award is offered to a 
graduating student who has made a contribution to the quality of student life by demonstrating 
significant leadership in the student organizations, university governance, and/or intercollegiate 
athletics.”
Qualifications
1. The recipient shall be a graduating senior from the Day Division of the University.
2. The student shall have demonstrated exceptional leadership skills throughout his/her university 
career. The student shall have significantly enhanced the membership, programs, and/or goals o f a 
particular organization(s); made a contribution to the work of a university committee; and have had a 
positive campus-wide impact on the general program of student life.
3. The student’s record should be free from major disciplinary sanctions, i.e., probation.
4. Academic standing will be a major consideration, but will be given less weight than evidence of 
leadership skills and accomplishments.
The Brother Emery C. Mollenhauer Award: “The Mollenhauer is presented to that graduating senior 
who best exemplifies those Lasallian values to which Brother Emery was committed during his tenure as 
Provost, in particular the virtues of charity and justice which are hallmarks of St. John Baptist de La 
Salle’s pedagogy.”
Qualifications
1. The recipient shall be a senior, graduating student of the University.
2. The recipient shall have demonstrated, over a period of time, a commitment to community service 
activities on or off campus.
3. The student should exemplify through his/her involvement in such activities a dedicated concern for 
the principles of peace and justice.
4. The student shall have at least a 2.5 cumulative Grade Point Average at the time of application.
Methods for Designating Recipients
1. Any administrator or faculty member may nominate a senior for the awards.
2. To compete for an award, a senior must be nominated by a member of the administration or faculty 
(nominations for the Flubacher Award will be accepted from student organizations).
3. Any senior who deems himself/herself qualified may request an administrator or faculty member to 
nominate him/her for the awards.
4. The appropriate awards committees will have the authority to adjudicate recipients from those 
nominated.
Deadline for Nominations is Friday, January 3 0 ,  1998
facnom.doc
NOMINATION FORM
Please indicate which award(s) the student is being nominated for:
McShain__________ Finnegan__________ Flubacher__________ Mollenhauer
Student’s Name:_______________________________________________________
I recommend this student for this award because:
Name___________________________________ Date____________________________________
Signature_________________________________________________________________________
Academic/Administrative Department_______________________________________________
Return to:
Dwight L. Homan, Assistant Director of Student Life 
Union 205, Campus Box 835
NOM INATION DEADLINE is FRIDAY, JANUARY 3 0 ,  1998
Campus M inistry Center
T o : A ll  M e m b e r s  o f  t h e  La  Sa l l e  u n iv e r s it y  c o m m u n it y
F r o m : Th e  C a m p u s  M in is t r y  C e n t e r
T h e  P r o je c t  o n  J u s t ic e  a n d  S o ciety  
Of f ic e  o f  M u l t ic u l t u r a l  A f f a ir s  
D a t e : 16 J a n u a r y  1998
r e : F u l l  T e x t  o f  C a r d in a l 's  p a s t o r a l  l e t t e r  o n  r a c is m
What follows is the full text of the letter issued by Cardinal Bevilacqua on the 
topic of rasicm. On this weekend before the nation celebrates the memory of Dr. 
Martin Luther King, Jr., we present it to you for your serious and prayerful 
consideration. As the Daily News editorialized, "One need not be religious to 
see the potential in his appeal for individuals and organizations here to unite 'in 
a renewed serious effort to achieve the eradication of this horrible evil'... May 
the cardinal's initiative constitute an auspicious beginning."
H ealing  R acism  through  F aith  a n d  T ruth  :
A  P a sto r a l  L etter
BY
A n th o n y  C a r d in a l  B e v il a c q u a , 
A rchbishop  of P h iladelphia
JANUARY 6, 1998
I. RACISM SEPARATES US FROM GOD
On one occasion when the disciples had been unable 
to cast out a particularly evil spirit, they asked Jesus why 
they were unable to do so. "This is the kind," he an­
swered, "that can only be cast out by prayer."
This is the kind that can 
only be cast out by prayer.
Like these early disciples, we too approach Jesus with 
the same concern. Why, after all this time and after so 
much effort, is the grave evil of racism still so much with
us? Our Lord's answer remains the same. It is only 
through a more profound communion with God achieved 
through prayer and sacrifice that we can truly be healed of 
this evil.
Our Lord has given us a fundamental spiritual truth. 
How we treat one another cannot be separated from our 
relationship with God. Unless and until we understand 
this truth, racism and all other sins against our neighbor 
will remain.
The Vatican Council expressed this teaching of Jesus 
in these words. "A persons relationship to God the Father 
and his relationship with his brothers and sisters are so 
inked that scripture says:'He who does not love does not
know God.' As a consequence, the Church rejects, as 
foreign to the mind of Christ, any discrimination against 
people or harassment of them because of their race, color, 
condition of life or religion."
It must be remembered that race, color or any other 
physical trait do not constitute the identity of a person 
though they can be integral. Differences in races need to 
be valued. Jesus, however, calls us to transcend the dif- 
ferences of races and find our true human identity in our 
unique but common human nature.
This commonality of our human nature binds us as a 
family not only physically by blood but also spiritually. 
Our dignity as human beings is a sacred one for we are 
children of God created by Him in His image and like­
ness.
For Christians, this basic equality of all human per­
sons has been elevated to a special relationship with God. 
Through baptism, Christians are incorporated into the life 
of the Incarnate Son of God. "For all of you who were 
baptized into Christ, have clothed yourselves with Christ. 
There is neither Jew nor Greek, there is neither slave nor 
free person, there is not male and female, for you are all 
one in Christ Jesus.n
A pastoral letter always has first and foremost the in­
tent of fostering a deeper relationship with God. I write 
this letter with that intention firmly in mind. I pray that 
all who read it may hear in it the voice of a pastor con - 
cerned for his people’s closeness to God.
II. RACISM: AN INTRINSIC EVIL
The primary step in effecting a personal and societal 
relationship with God is to remove from our lives obsta- 
cles that separate us from full union with God. Racism is 
one such obstacle and, indeed, a brave one. Racism is a 
moral disease and it is contagious. No one is bom a 
racist. Carriers infect others in countless ways through 
'words and attitudes, deeds and omissions. Yet, one thing 
is certain — the disease of racism can and must be eradi- 
cated.
It must be stated clearly that racism is a sin, an evil 
that can never be justified. It is a sin against fraternal 
charity. It violates Christ’s command to ”love your neigh
bor as yourself." And as Christ showed us, everyone is 
my neighbor. In short, racism and Christian life are in- 
compatible.
III. SIN OF RACISM HEALED BY LOVE OF 
GOD
Racism has been condemned as a sin many times.
The National Conference of Catholic Bishops and the 
Pontifical Commission on Peace and Justice both have 
done so forcefully. Statements, however, are very limited 
in what they can accomplish. Pope John Paul II, com­
menting on the teaching of Vatican II, said that the coun­
cil was always concerned with the truth in people.
For truth to have an impact, for it really to set us free, 
it must become our truth. It must be operative within us.
It must penetrate and ignite out minds and hearts. The 
whole mystery of our faith is incarnational. "The Word 
became flesh and dwelt among u s ” Our Lord desires that 
there be alive in each of us the truth that how we treat 
each other expresses and affects our intimacy with God. 
Love of God is the only power that can heal the evil of 
racism within any individual.
IV. RACISM: A SIN DEEPLY ROOTED IN
AMERICAN LIFE
The human condition is one of myriad differences. 
How we live these differences is the measure of our spiri- 
tual growth and maturity. It is deeply significant that the 
first sin recorded after the fall of Adam and Eve is the sin 
of taking the life of a human being. Subsequent human 
history shows how ingenious human beings have become 
in continuing spreading this sin of taking and diminishing 
human life. All of this is in direct opposition to the spirit 
of the Covenant which prescribes that we will be God’s 
people and God will be our God only if we respect and 
nurture life.
Our nation was formed on such a proposition, 
namely, that all people are created equal. But as Pope 
John XXIII once wisely noted, and historical movement 
cannot be completely understood through its founding 
principles, because, while the principles remain the same, 
the movement itself is subject to constantly evolving his- 
torical circumstances.
Out American history from its inception, tragically, 
has been influenced by the historical circumstance that an 
exception was made. The flawed concept that "all men 
except"  was adopted in practice. Some among us were 
not to be considered equal. A distinction based on race 
was set in motion in American life. This distinction in 
many and varied guises has remained a sin deeply rooted 
in American life.
V. CONSEQUENCES OF SIN OF RACISM
Like the original sin of Adam and Eve, the sin of 
racism dulls the conscience, blinds reason, wounds the 
will and erodes charity. As a consequence, the spiritual 
immunity built up through grace can be severely weak-
ened, exposing the victim to the onslaught of the viruses 
of unjust discrimination and racial superiority, breaking 
out at times into a fever of antagonism and conflict, hatred 
and violence.
...the sin of racism dulls the 
conscience, blinds reason, 
w ounds the w ill and erodes 
charity.
Words are unable to describe adequately the horror of 
this human tragedy, as evidenced by the unrelenting hu
man toll, the silent weeping of countless mothers incon-
solable over the treatment given to their children, the di­
minished humanity, as well as the searing insult of rejec­
tion. People are given no admittance, are unwelcome, 
stereotyped and portrayed as backward and inferior so of-
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ten that one begins to doubt one’s own worth. We witness 
the quiet suffering, the inner rage, the social pathologies 
causing shame and helplessness. Such mistreatment 
amounts to an oppressive weight so heavy as to make it 
almost impossible to breathe America’s air of freedom.
An exception indeed! It was an exception so pervasive 
that it became, in all too many ways, the very rule of peo
ple's lives.
As we step back and look at all of this, to the extent 
we are able, we wonder at it. How could it have hap­
pened? Is this really the way things have to be? There 
has been economic progress, as well as new laws and 
greater admittance to a wide range of American life. 
Strenuous, often heroic, efforts have been made to rectify 
this nightmare. But it is still so terribly with us. Racism 
remains the unfinished business of America's freedom.
Whatever may be said about its origins, racism has 
shown a phenomenal capacity to survive and to affect 
successive waves of Americans. We Catholics have not 
been immune. As immigrant peoples, we have been as­
similated into American society while, in turn, has 
brought us along with others into the destructive atmo­
sphere of racism. It is true that Catholics have experi
enced the hurtful viciousness of ethnic and religious big-
otry. But, our experience, for the most part, has been one 
of dramatic and successful inclusion into all areas of 
American life and culture. With this inclusion, however, 
has come a susceptibility to the climate of racism.
In established, low-economic neighborhoods where 
large populations of dependent people were housed in 
projects without consideration of the impact on 
surrounding communities, racial tension has been and 
continues to be the pattern. Although there was a real 
need to provide housing as well as a value to fostering 
multi-racial neighborhoods, the building of these projects, 
nevertheless, has proven to be a massive social failure. It 
was inevitable that the problems endemic to them would 
spill over into the surrounding areas. Our society was not 
justified in imposing the brunt of the consequences of 
long-standing racism almost exclusively on the shoulders 
of working people, ill prepared and inadequately assisted 
to address them.
Whole populations were thrust upon each other with
out preparation or warning, because integration did not 
progress in accord with the housing market and the fair 
housing laws. The result has been episode upon episode 
of people unleashing their pent-up racial feelings. Who 
can be proud of that? Who can say this was the right 
thing to do? Adding insult to injury, the media has high­
lighted these episodes in such fashion as to brand whole 
neighborhoods of people as racist. The task that faces all 
of us is the undoing of these past mistakes that have deep­
ened racial conflicts rather than healed them. These mis­
takes have brought shame and suffering on all of us. They 
must not continue.
The Archdiocese of Philadelphia is justifiably proud 
of the contribution to Church life made by our African- 
American faithful. The accomplishments of the parishes, 
social programs and, especially, of the schools in the
African-American communities have been superlative by 
any measure. The fact remains, however, that the mem
bership of the Catholic Church in this Archdiocese is pre­
dominantly white. Large numbers of African-Americans 
have not chosen the Catholic Church as their spiritual 
home. We cannot help but ask why. With much regret, 
we must confess that often it has been because the 
Catholic faithful have been guilty of the racism that sur­
rounds us and for that failure we ask God's forgiveness.
A pastoral letter on the issue of racism does not imply 
that there are not other serious moral issues. This letter 
does, however, address the morally destructive force of 
the ongoing evil of racism and calls upon all Catholics to 
treat it as such. Concern for what is right and for the 
spiritual well-being of ourselves and our communities de­
mands an effort of renewal. Not to endeavor actively to 
eradicate this evil is to be untrue to our deepest selves.
VI. TRUTHS THAT CAN HEAL RACISM
It is my firm conviction that there is within our 
Catholic teaching, especially in the social doctrine of the 
Church, much that can be brought to bear in this effort 
There have already been reasoned, impassioned pleas, 
particularly from the Catholic Black bishops of our na­
tion. One cannot hear their message without being moved 
by the depth and longing from which they speak.
Our Holy Father, Pope John Paul II, through his 
teaching and world-wide witness, has personally empha
sized the concern for the human person which is the foun-
dational truth of the Church’s mission. It has been Pope 
John Paul's consistent mission to teach that concern for 
the human person flows from the same mystery that con
stitutes the life of the Church. He speaks of this concern 
as the human dimension of the work of redemption. Be
cause of it, there is in the Church a compelling commit­
ment to safeguard the transcendence of the human person 
and a perpetual watchfulness that life should conform to 
human dignity.
The Holy Father expresses anew the soaring insight 
of St. Paul in the Second Letter to the Corinthians:
" He died for all so that those who live might live no 
longer for themselves, but for him who for their sins 
died and was raised up. Because of this we no longer 
look on anyone in terms of mere human judgment.... 
This means that if anyone is in Christ, he is a new 
creation. The old order has passed away; now all is 
new."
It serves us well to recall the explicit words of the 
Holy Father:
Out of regard for Christ and in view of the mystery 
that constitutes the church's own life, the church can­
not remain insensible to whatever serves true human 
welfare.
The human person is the way for the church. ..b e ­
cause the human person—every person without any 
exception whatever—has been redeemed by Christ 
and because with the human person—with each per­
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son without any exception whatever—Christ is in a 
way united, even when the human person is unaware 
of it.
Pope Paul VI had already given this teaching con­
temporary expression in the encyclical, On the Develop- 
ment of People, 1967. He spoke of a renewed conscious­
ness of the demands of the gospel. The theme of this key 
Church document is the dynamic notion of development, 
which is the transition from less to more human condi
tions toward a better condition for the entire human fam­
ily. Pope Paul expressed an urgency for concerted action.
Concern for the human person has been at the heart 
of Christian life from the beginning. The intimacy of this 
concern with out closeness to God derives from the words 
of the Lord:
I tell you, unless your holiness surpasses that of the 
Scribes and Pharisees, you shall not enter the king­
dom of God.. .any man who uses abusive language 
toward his brother shall be answerable to the San­
hedrin, and if he holds him in contempt he risks the 
fire of Gehanna. I f  you bring your gift to the altar 
and there recall that your brother has anything 
against you, leave your gift at the altar, go first to be 
reconciled with your brother and then come and offer 
your gift.
Jesus is clear that this is a matter of holiness and a 
matter of salvation. Our attitudes and actions toward 
others enter the mystery of our communion with God. 
Racism is a sin that weakens and diminishes this sacred 
union.
Jesus, though His life and death, revealed the mystery 
of God's life in us as love, which is the giving of ourselves 
for others. Our Christian vocation is to share this mystery 
by living it. By giving of ourselves for others we show 
this mystery of salvation to all who wish to follow the law 
of Go as written in their hearts. Our faith does not turn us 
away from others, but toward them. In the opening prayer 
of Mass for the thirtieth Sunday of Ordinary Time, we 
pray, "give us the love to carry out your command." We 
need God's love in order to love others. God’s love in us 
and our self-giving love of others are of one and the same 
mystery. God is love. The Apostle John expresses this 
mystery very forcefully, " Anyone who says he loves God 
and hates his brother is a liar."
VII. FAITH MUST LEAD TO ACTION
Bringing this vision of faith to bear upon the evil of 
racism is the challenge before us. These truths of faith, 
beautiful as they are, will not bring power to bear unless 
they are alive and at work in us. I pray hat all may see 
how intimately our attitudes and actions toward others are 
united with our desire to be closer to God. I encourage an 
bless all efforts within our educational, social and health 
institutions, as well as our parish communities, to bring 
this message of faith into the hearts and minds of our 
people. I ask all our priests and deacons to preach with 
fervor the power of this mystery. I ask, most especially, 
all parents, in their desire to give what is best to their
children, to create an atmosphere in their homes in which 
the mystery of self-giving love will grow and be nour­
ished. Let the wretched racial words which bring such 
hurt never be mentioned among us.
No one says this will be easy. Self-giving love never 
is. Racism has been too long with us and too ingrained in 
our way of life. It cannot be overcome without a difficult 
and sustained struggle. Even though some of the most 
blatant racist actions have lessened and real progress has 
been made, the evil persists. It operates silently in strate­
gies of self-interest and in structured patterns of discrimi
nation. Most of all, it is carried forward in the damage it 
has wrought and the wounds it has inflicted.
Since racism is fundamentally a moral evil against 
the nature of the human person, its elimination requires 
ultimately a moral solution. The sin of racism will be 
eliminated only when every human being acknowledges 
and respects every other human being as a person made 
by God to His own image and likeness. At the same time, 
it would be naive not to recognize the enormity of the his­
torical, social and cultural entrenchment of this moral 
plague. The moral solution is self-evident. The achieve­
ment of the remedy regrettably may be more complex 
than the causes of the disease. In spite of past failures, we 
must never despair. That would be the greatest sin. We 
must renew our efforts to end the evil of racism so that the 
children of the new millennium will inherit a legacy of 
racial unity and fraternal peace.
Our attitudes and actions 
toward others enter the 
mystery of our communion 
with God. Racism is a sin 
that weakens and 
diminishes this sacred 
union.
In order to be effective, the response to racism must 
engage the committed efforts of a broad range of experts 
in many disciplines. Religious leaders with one voice 
must call on their faithful to end the evil of racism in their 
own lives through prayer, forgiveness and reconciliation. 
Public officials, heads of corporations, union officials, the 
public media as well as other community agencies and 
leaders will have to act with courage and much wisdom. I 
call upon all Catholics, whatever their field of endeavor, 
to cooperate fully in all sincere and prudent efforts to cre
ate and carry out those actions which will contribute to the 
eradication of racism.
Our own city of Philadelphia, along with other com­
munities in the region, has undergone a drastic decrease in 
the number of jobs available. The manufacturing indus
tries which accounted for a large percentage of jobs as re
cently as a few decades ago have moved elsewhere or 
have ceased to exist. Our neighborhoods have suffered. 
Much of the racial tension we have experienced has 
grown out of the dislocation and pressures brought on by 
the loss of economic security.
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Surely our nation has learned that restricting people 
to confined areas, whether they be reservations or ghettos, 
is a sentence leading to the worst sort of social patholo
gies. To continue in this path is both a result and a cause 
of deeper racism. To propose programs suggesting that 
jobs will become available in these areas is disingenuous 
and can only lead to deeper resentment and racial tension. 
The American experience has always been the freedom to 
move where opportunity exists. Any national effort to 
overcome racism must ensure this freedom.
VIII. LOVE IN TRUTH AND IN DEED
In the very last scene of the fourth and last gospel, Je­
sus is on the shore near a charcoal fire with fish cooking 
on it. He invites Peter to come sit by him. Peter was in 
need of healing because of his betrayal. He had accom­
modated to gain acceptance. Was he any longer worthy to 
be loved? Peter, blessedly, received the invitation to 
come sit down by Jesus.
Our nation accommodated too in a way that was also 
a betrayal of our founding proposition. As a tragic result, 
millions of human beings endured existence as being un­
wanted. Feeling unwanted was the condition imposed by 
racism on generations of African-Americans and, more 
recently, on other minority groups coming to this country. 
This is a wound to the soul which only our compassionate 
Savior can understand.
There is no greater affirmation than to be told, "I 
would like you to be with me."  This core affirmation is 
our healing and the beginning of eternal life: to be told 
we are wanted; to be affirmed as worthy of love. "Do you 
love me" Jesus asked Peter. Three times he asked him 
this. Since love to be real must be mutual, for Peter to be 
able to say, " Yes, I  love you," he would have had to come 
to believe he now was himself, loved. Once again he was 
made whole. His faith in being loved made him whole.
This was the dream of 
Reverend Martin Luther King,
Jr. This is the mill of God.
While experts and professionals seek solutions and 
programs in the national effort to repel racism, the pres­
ence of the risen Lord invites us to the ministry of affirm­
ing one another in our human dignity. It is not enough to 
profess belief in the dignity of the human person. We re­
alize our dignity in the experience of being wanted and 
loved. In this we can all share.
I ask all Catholics to take this teaching of the Church 
to heart with all seriousness. I ask that all parishes, 
schools, and other Catholic agencies and institutions find 
innovative and visible ways of insuring that African- 
Americans and people of all races are welcome. I ask that 
this be done even if it means reaching out in previously 
untried ways. It is my hope that each of our institutions 
will have in place some activity, some program, which 
makes real the Lord’s invitation, "Come, sit beside me. I 
want you to be with me."   I call on Catholics and all peo-
ple of good will to pray that God will cast out the demon 
of racism from wherever it exists. I urge that every indi
vidual and every organization in our community become 
united in a renewed serious effort to achieve the eradica­
tion of this horrible evil. This is our common task. This 
was the dream of Reverend Martin Luther King, Jr. This 
is the will of God.
Father,
May the walls, which prejudice raises between us, 
crumble beneath the shadow of your outstretched 
arms.
We ask this through Christ our Lord.
Opening Prayer, 20th Sunday, Ordinary Time
ENDNOTES
1. Mark 9: 29
2. The Second Vatican Council, Declaration on the Rela
tionship of the Church to Non-Christian Religions ,5, 
(Nostra Aetate), October 2 8 , 1965, (US Catholic Confer- 
ence Office of Publishing and Promotion Service).
3. Galatians 3: 28
4. Brothers and Sisters to Us: US Bishops' Pastoral Let­
ter on Racism in Our Day, November 14, 1979, (US 
Catholic Conference Office of Publishing and Promotion 
Service.
5. The Church and Racism: Towards a More Faternal 
Society, Pontifical Commission Iustitia et Pax, (US 
Catholic Conference Office of Publishing and Promotion 
Service).
6. Encyclical of Pope John Paul II, Redemptor Hominis 
(Redeemer of Man), N. 14, 1979, (Daughters of St. Paul).
7. John 1: 14
8. Genesis 9: 11-17
9. Encyclical of Pope John XXIII, Pacem in Terris 
(Peace on Earth), April 11 , 1963 (The Gospel of Peace 
and Justice, Joseph Gremillion, Orbis Books, 1976).
10. What We Have Seen and Heard; A Pastoral Letter on 
Evangelization from the Black Bishops of the United 
States, (St Anthny Messenger Press, 1984).
11. cf. Encyclical of Pope John Paul II, Redemptor Ho- 
minis (The Redeemer of Man)
12. 2 Corinthians 5: 15-17
13. cf. Encyclical of Pope John Paul II, Redemptor Ho- 
minis (The Redeemer of Man), N. 13
14. cf. Encyclical of Pope John Paul II, Redemptor Ho- 
minis (The Redeemer of Man), N. 14
15 Matthew 25: 20-25
16. Matthew 25
17. 1 John 4:20
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L a  Sa l l e  U n iv e r s it y
Office of the P rovost
P hiladelphia, P A  19141 • (215) 951-1015 •  F ax (215) 951-1785
TO: The Campus Community
FROM: Gerald J. Johnson, Assistant Provost for Administration 
DATE: January 16, 1998
RE: Cultural and Intellectual Events Committee Funding
Because some activities which the Committee assisted with funding in the fall semester 
were accomplished under their planned budget, the Committee has a small amount o f  
funding available to support programs in the Spring Semester.
The programs for which funding might be provided must be primarily o f  cultural, 
intellectual, and/or educational content. In addition, they must be open to the public 
(including the off-campus public). If you are considering any activity which might 
benefit from such funding, please contact me for a preliminary discussion o f the 
feasibility o f  applying for funds from the Committee.
Thank you.
L a  Sa l l e  u n iv e r s it y
Student Life Office
Philadelphia, PA 19141-1199 • 215/951-1371
MEMORANDUM
To: Student Affairs Administrators
Student Organization Advisors 
Academic Department Chairs 
Academic Administrators
From: Dwight L. Homan, Assistant Director of Student Life
Re: Student Activities Achievement Awards
Date: January 13, 1998
Each Spring, the University presents Student Activities Achievement Awards to those graduating seniors who 
have made significant contributions to La Salle’s program of extra-curricular activities. Traditionally, this 
award is intended to recognize those students who did not qualify for other award programs due to their 
academic or other criteria that limited the number of award recipients. As a member of the faculty or 
administrative staff who works closely with students and student organizations, you are invited to nominate 
individuals you feel deserving of this award.
You may nominate as many students as you believe deserve this recognition. Since a selection committee will 
determine the final recipients, it is extremely helpful if  nominations are accompanied by a brief statement of 
the individuals’ qualifications and activities. In addition, please be inclusive when listing the activities, e.g., 
organization membership, offices held, committee participation, and volunteer services.
Activities for which a student is compensated by the university, e.g., office clerical workers, Resident 
Assistants, Admissions Counselors, scholarship athletes, and student managers, are not by themselves given 
consideration. When nominating a student who falls into one of these employment categories, please include 
all other known areas of extra-curricular participation.
Please keep in mind that the intent of this award is to recognize significant student contributions made on 
behalf of La Salle University through its extra-curricular programs. Because the number o f recipients has 
increased dramatically in recent years, concern has been expressed (often by students themselves) that greater 
discretion be used in the nomination process. By doing so we insure that students being recognized are truly 
deserving of this honor.
Nominations must be submitted to the Student Life Office no later than Friday, February 6 ,  1998. Award 
recipients will be honored at the Annual Academic and Student Affairs Awards Reception on Tuesday, March 
17, 1998.
Thank you for your assistance and please contact me at extension 1371 or homan@lasalle.edu if additional 
information is required.
nomlet.doc
La Salle University
Philadelphia, Pennsylvania 19141
Faculty Senate
January 14, 1998
AGENDA
For the Tuesday, January 20, 1998 Meeting of the Faculty Senate
(2:30, Board Room)
Approval o f  Minutes o f December 5, 1997 Meeting
Review o f Grievance Processes: Discussion with Professors Cogan and Culp
Committee on Committee Appointments (EXECUTIVE SESSION)
Update from the Executive Committee
Discussion: Role o f Faculty in University Governance
Response to Last Year's Bypassing o f  Tenure Procedures: Approval o f Draft Statement
EXCEPT FOR WHEN THE SENATE NEEDS TO GO INTO EXECUTIVE 
SESSION, THIS AND ALL OTHER SENATE MEETINGS ARE OPEN TO ALL 
FACULTY MEMBERS. ANYONE WHO WISHES TO ADDRESS THE SENATE 
OR SUGGEST AN AGENDA ITEM TO THE SENATE SHOULD CONTACT 
PROFESSOR LYNN MILLER, CURRENT SENATE PRESIDENT
L a  Sa l l e  U n iv e r s it y
Office of the P rovost
P hiladelphia. P A  19141 • (215) 951-1015 •  F ax (215) 951-1785
FACULTY MEETING
Thursday, January 22 , 1998
Agenda:
2:30-3:45 PM 
Rodden Theatre
•  Update on University Planning
RECEPTION TO FOLLOW 
Dunleavy Room
Tuesday, January 20
at the
CoreStates Spectrum
Explorers Vs. Dayton, 7:00 PM
Four(4) Tickets AND 
Pre-game Reception 
ONLY $25
Send the form below through the Campus Mail 
TODAY to the ATHLETIC TICKET OFFICE with 
a check payable to La Salle University.
Name:
Campus Address:___
Campus/Office Phone:
Yes, I want Faculty/Staff packages to the January
20th game vs. Dayton at $25 each.
You are Cordially Invited
to attend the first ever women's basketball 
game in the newly renovated 
Hayman Center.
Be a part of this special preview look at the
Hayman Center
on
Sunday, February 1st
La Salle versus Virginia Tech 
Game time: 1:00 PM
Admission is Free
Game will be followed by a post-game
celebration.
On Saturday, February 21, the 
La Salle Men’s Basketball team will play 
a preview game in the newly renovated 
Hayman Center against Virginia Tech. 
Game time is 7:30 P.M.
Faculty & Staff are given 
priority on ticket purchases 
for this game.
Only TWO discounted tickets will be 
made available for each Faculty & Staff 
member.
Discounted tickets are $10 and $5. 
Send in your form TODAY!
GO EXPLORERS!
I want _______$ 5.00 tickets, or
_______ $10.00 tickets
My check, payable to La Salle University, is 
enclosed for $_______
Send my tickets to:
Name: ____________________________
Campus Address: _____________________
Office Phone: _______________________
Send this form with your check to the 
ATHLETIC TICKET OFFICE 
via the Campus Mail.
New Year’s Resolution
This month’s selection: Tom Drury’s The End of
Vandalism**
Co-Sponsored by Lambda Iota Tau and the Faculty-In-Residence Program 
questions? Contact Mia Grogan x2610/ grogan@lasalle.edu 
or Susan Iwanisziw, x1822/ iwaniszi@lasalle.edu
* Last week’s Campus News incorrectly listed the date as Tuesday, Jan.20.
** It is NOT too late to do the reading (or at least some o f it!). The book is available at the 
bookstore or might be borrowed from anyone who took Justin Cronin’s course on Living 
American Writers/Contemporary Fiction last semester.
Join our student/faculty
Next Meeting: Wednesday, January 21*
4:30-6:00 
St. Miguel D-9
Refreshments will be served.
PLEASE JOIN US!
You are cordially invited to join
the Cross-Cultural Association, 
the International Faculty Caucus, Multicultural Affairs, 
and the Office of International Education
for our
Spring Semester Reception
Thursday, January 2 2 , 1998
3:30 to 5:00 pm
Multicultural and International Center 
(South Campus)
Meet our new international students! Welcome back our students from Fall study 
and service abroad! All faculty, staff, and students are welcome.
Please RSVP at 951-1948. We look forward to seeing you!
The Activities Funding 
Board
will hold the first meeting 
of the Spring 1998 
Semester 
on Thursday, January 22nd.
Funding requests for this meeting 
are due in the Student Life Office
by 4:30 p.m.
On Monday, January 19th.
For information on placing a request, 
contact the Student 
Life Office,
Union 205, ext. 1371
Student Life Office
Staying for the weekend?
Looking for something 
to do?
Come to
Karaoke in Backstage 
Friday, January 16th
8:00 p.m. -11:00 p.m.
Student Life Office
FRIDAYSATURDAYSUNDAYFRIDAYSATURDAYSUNDAY
FRIDAYSATURDAYSUNDAYFRIDAYSATURDAYSUNDAY
FRIDAY, JANUARY 16, 1998
Non-profit Management Development Center Conference 
The Changing Nature of Corporate Philanthropy 
Theater, Ballroom, Music Room, Dunleavy Room, All Union Conference Rooms
9:00 A .M .-12:30 P.M.
Curriculum Design Committee Roundtable Discussion 
International Awareness and Cultural Pluralism 
McShain Suite 
1:30 P.M.-3:00 P.M.
Karaoke Night 
Backstage 
8:00 P.M.
Men's Swimming vs Buffalo 
Kirk Pool 
6:00 P.M.
Women's Varsity Basketball vs Duquesne 
Philadelphia Textile - Bucky Harris Gymnasium
_________________ 8:00 P.M.________________
SATURDAY, JANUARY 17, 1998
Last Day of Late Registration and Change of Roster
Football Recruitment Session 
Theater
9:00 A .M .-12:00 P.M.
Women's Swimming vs Bloomsburg 
Kirk Pool 
1:00 P.M.
Men's Varsity Basketball vs Temple 
Corestates Spectrum
_____________ 2:00 P.M.____________
SUNDAY, JANUARY 18, 1998
Liturgy
De La Salle Chapel 
6:30 P.M.
DISTRIBUTED BY THE STUDENT LIFE OFFICE
FRIDAYSATURDAYSUNDAYFRIDAYSATURDAYSUNDAY
FRIDAYSATURDAYSUNDAYFRIDAYSATURDAYSUNDAY
ATTENTION GRADUATING SENIORS
Graduating seniors from the Day and Evening Divisions and the School of 
Nursing are encouraged to apply for selection as the student speaker for the 
1998 Commencement program. The Speaker will be chosen by a committee 
of students, faculty, and administrators.
The content and style of presentation of the speech will be the primary 
criteria used by the selection committee. The speech must be no longer than 
five (5) to eight (8) minutes (delivery time) long. A suggested norm is one 
typed (double-spaced) page per speaking minute.
One copy of the typed speech must be submitted to the Student Life Office by 
4:30 p.m. on Friday, January 3 0 , 1998. Copies of the speeches will be mailed 
to the selection committee for review. The committee will determine the final 
pool of students to be invited for the in-person audition. The in-person 
audition is tentatively scheduled for Wednesday, February 25, 1998, at 3:30 
p.m. in the Dan Rodden Theater. Students will be notified the week of 
February 16 if they are among those selected for the final audition.
If you have questions, please contact Dwight L. Homan, Assistant Director of 
Student Life, Union Room 205, 951-1371, homan@lasalle.edu.
STUDENT SPEAKER INFORMATION
spkfly98.doc
The La Salle University Alumni Association 
and African American Student League 
Invite you to the
Ninth Annual African American Award Dinner
Barbara Kelley-Sease,
will be honored with the
WARREN E. SMITH, M.D. AWARD
Ms. Kelley-Sease currently serves as Director of the Black Community Crusade for 
Children (BCCC), the Children's Defense Fund’s national initiative, headquartered in 
Washington, D.C., which mobilizes the Black community on behalf of children, families, 
and youth. She will receive this award as an “African American La Salle University 
graduate who has achieved success in his or her profession, has demonstrated a 
commitment to traditional La Sallian values, has made significant contributions to the 
community, and serves as an outstanding example to all La Salle students.”
When? Friday, January 30, 1998
Cocktails -  6 : 3 0 p.m. Dinner & Award Ceremony -  7:15 p.m. 
Where? La Salle University Student Union Ballroom 
Cost? S25.00 (Faculty $12.50, Students $5.00)
Name Class Year
Address Phone
# of reservations @ S Total amount due
Please send your check, payable to La Salle University, to the 
La Salle University Alumni Office 1900 W. Olney Avenue Phila. PA 19141 
Visa/MasterCard also accepted by calling the Alumni Office at (215) 951-1535. 
All reservations must be received by January 23rd.
SUNDAY, JANUARY 
25TH IS SUPER 
BOWL SUNDAY...
BUT IT'S 
ALSO...
THE THIRD SUNDAY 
IN ORDINARY TIME
LITUR6Y WILL BE 
CELEBRATED AT
4 :3 0  PM
D o n ’t  l e t  t h e  e x c i t e m e n t
O F  B E I N G  Y OU NG C A U S E  YOU  
TO F O R G E T  A B O U T  Y OU R  
C r e a t o r . H o n o r  G o d  in
Y O U R  Y O U T H . . .
— E c c l e s i a s t e s  1 2 :  1
IN THE 
DE LA 
SALLE 
CHAPEL
—Permission to Post — Campus Ministry Center
Greek Life Workshop at La Salle University
Together We Hold the Key to the Future!
Discussion Topics will include:
• Why Greeks are a good thing for a university to have.
• The role advisors play in bridging the “gap” between 
chapters and the university.
• The responsibility chapters have to themselves and their 
learning community.
• How to be an active Greek advocate and forge new 
relationships with one’s university.
Presented by Mr. Gary Bonas
Wednesday, January 28, 1998 in the Dunleavy Room
Workshop begins at 2:30 p.m. and will conclude at 4:00 p.m.
RSVP the Student Life Office at extension 1371 before Friday, 
January 23
About the Presenter
Gary has held the position of Director of Leadership Development at Villanova 
University for the past three years. Prior to that, he worked for thirteen years as the 
Associate Director of Student Activities at Villanova. As Greek Advisor at Villanova 
since 1981 he has seen the fraternity/sorority population at Villanova grow from 4% to 
40%. A graduate of Villanova, Gary holds a bachelor of science degree in Physics and a 
master of arts degree in Counseling.
Gary has been very active in the Greek community outside of Villanova. He 
served as national president of the Association of Fraternity Advisors in 1987 and from 
1982 until 1986, Gary was the volunteer Executive Director of the Northeast 
Interfratemity Conference. Gary, an active member of the Sigma Phi Epsilon Fraternity, 
served on their National Board of Directors for six years and was a member of the team 
that developed Sig Ep’s “Balanced Man Project”. Gary has spoken at well over 150 
campuses and national fraternity and sorority conventions discussing various aspects of 
leadership and other issues critical to the future of Greek Life.
Student Life Office
SPECIAL UPCOMING LA SALLE EVENTS
FEB. 1 - WOMEN'S BASKETBALL -- Return of the
women's team to Hayman Center, vs. Virginia Tech, 2:00 PM. 
For information: 215-951-1606.
FEB. 21 - MEN'S BASKETBALL —  La Salle's
varsity is scheduled for its first game in the renovated 
Hayman Center, vs. Virginia Tech, 7:30 PM. For information: 
215-951-1999.
MAR. 14 - WOMEN'S LACROSSE —  Another new
sport is introduced to La Salle. The Explorers play Marist to 
kick it off. Time: TBA. For information: 215-951-1606.
MAY 15 - SPORTS AUCTION/TRIVIA —  Men's
basketball coach Speedy Morris headlines an all-star list of 
guests at the eighth annual Sports Auction/Trivia Night 
which benefits area girls' and boys' clubs; Kowalski VFW 
Post, Manayunk. For information: Bob Vetrone, 215-951-1637.
# # #
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LA SALLE BASK ETBALL
16 W O M E N ’S BASK ETBALL -  Duquesne at La Salle (at 
Philadelphia Textile), 8:00 PM (No TV or radio)
17 M E N ’S BASK ETBALL -  Tem ple at La Salle, C oreStates 
Spectrum , 2:00 PM (TV: Com cast SptsNet; W PH T, 1210 AM ; 
W ZZD, 990 AM )
19 W O M E N ’S BASK ETBALL -  La Salle at G eorge W ashington, 
7:00 PM (No TV or radio)
20 M E N ’S BASK ETBALL -- Dayton at La Salle, C oreStates 
Spectrum , 7:00 PM (Radio: W PRB, 103.3 FM )
23 W O M E N ’S BASK ETBALL -  Rhode Island at La Salle (at 
Philadelphia Textile), 7:30 PM (Radio: W ZZD , 990 AM )
25 M E N ’S BASK ETBALL — St. Bonaventure at La Salle, 
CoreStates Spectrum , 1:00 PM (Radio: in progress, 2:00 PM , 
W PH T, 1210 AM )
25 W O M E N ’S BASK ETBALL -  M assachusetts at La Salle (at 
Philadelphia Textile), 3:00 PM (No TV or radio)
25 W O M E N ’S BASK ETBALL -- M assachusetts at La Salle (at 
Philadelphia Textile), 3:00 PM (No TV or radio)
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LA SALLE UNIVERSITY
DIRECTOR OF HUMAN RESOURCES
P h il a d e l p h ia , PA 19141-1199 * (2 1 5 ) 951-1013 •  Fax : ( 215) 951-1799 
E-MAIL ADDRESS: rohanna@ lasalle.edu
TO: All Full-Time Employees Enrolled in Graduate Studies
FROM: Susan P. Rohanna. Director of Human Resources
DATE: January 16, 1998
SUBJECT: Taxation of Graduate Tuition Remission for Spring Courses
The taxation of tuition grants for graduate courses you have enrolled in for the Spring 
Semester will begin with the paycheck dated February 10, 1998 and continue through the 
paycheck dated May 5, 1998.
If your circumstances are such that you would like to offset some or all. of this 
additional tax you can do that by increasing the number of withholding allowance you are 
claiming on your W-4 form.
You should be alert to the fact that if you enroll and subsequently withdraw, under IRS 
regulations there may still be reportable income. This will be determined by the refund due 
based upon the date of your withdrawal and any credit that might be due under the refund policy 
of the University. If you withdraw from any course it will be important that you notify both the 
Human Resources and Financial Aid Offices so that appropriate adjustments can be made.
If you have any questions, please feel free to contact the Human Resources Office at 951 -
1052.
CAMPUS POSITIONS AVAILABLE
LA SALLE UNIVERSITY IS AN EQUAL OPPORTUNITY /AFFIRMATIVE ACTION EMPLOYER
l a  S a l l e  u n i v e r s i t y ________________________________
P h y s ic a l  F a c il it ie s
P h il a d e l p h ia , PA  19141 . (215) 951-1315 • fa x  (215) 951-1791
POSITION AVAILABLE
Physical Facilities has an opening for a secretary II Position requires experience with Windows NT, 
Word, Power Point and Excel, good interpersonal skills, a pleasant telephone manner and attention to 
detail. Ability to cope in an environment with rapidly changing priorities a necessity.
Duties include; general secretarial assignments, generating workorders, recording weekly payroll 
and maintaining utility usage data. Full benefits package including tuition remission. AA/EOE
Apply to: Director o f Physical Facilities
La Salle University 
1900 W. Olney Avenue 
Philadelphia, PA 19141
La Salle University
Office of the P resident 
P hiladelphia, PA 19141 (215) 951-1010 • FAX (215) 951-1783
POSITION AVAILABLE
IMMEDIATE OPENING FOR SECRETARY III
The President’s Office has an immediate opening for a full time 
Secretary III. Candidate must have excellent communication and 
organizational skills and demonstrate proficiency with Microsoft Word. 
Minimum of one year experience with top administration support and 
knowledge of Microsoft Access and the Internet a plus. Full benefit 
package including tuition remission. Interested individuals should 
submit a cover letter and resume with salary requirements and at least 
three references by January 30, 1998 to:
Mrs. Maryanne Taylor 
Office of the President 
La Salle University 
1900 West Olney Avenue 
Philadelphia, PA 19141
La Salle is an EEO/AA employer.
LA SALLE UNIVERSITY
 r e s id e n t  l if e  o f f ic e
1900 WEST OLNEY AVENUE, PHILADELPHIA, PA 19141 215-951-1550
JOB OPENING
The Resident Life Office has an opening for a Secretary 1. This position is a 40 week 
term of employment (roughly mid August to mid May). It requires a responsible person 
with an appreciation for customer service. Desired skills: voice mail messaging, data 
entry experience, professional phone coverage and coordination of files.
Please forward a cover letter and resume with two references to 
Mr. Ron Diment 
La Salle University 
1900 West Olney Avenue Box 819 
Philadelphia PA 19141
This position includes tuition remission.
La Salle University is an Equal Opportunity/Affirmative Action Employer.
